NELS® N M./ NDELA

UNIVERSITY

0

L]

A

A

[ )

A

A

°

A

(]

A® .AA .

A, A
(J K o, o
SA A Tu.00,0
r g YN '.é. °
‘A 40,0 AO°A
A.:‘.A. N : A .A. ‘A.O
AA. :'A. 2 i A ..A‘A‘A':AA:A .. o, [ ]
0 0® "UMONOAolg A AA
Ao d @ ... ..cisiese Ou
.A:. .A .A ’
"'A VLY
Al A
A A..A

Y \A A L@ A, [ J
o AV gl gO e
A LN A A O ;A ® A .A .A A A
N . [ ] A L .40
A [ ® o A . A oA

TRANSFORMATION AT A GLANCE

Produced by the Office for Institutional Strategy




DIMENSIONS OF

TRANSFORMATION

STUDENT AND EMPLOYEE DEMOGRAPHIC
PROFILE 2025

Transformation is a complex, multi-faceted
and integrated process of continuous
institutional renewal in alignment with our
vision, mission and values.

Nelson Mandela University seeks to advance
social justice, equality and inclusion by
providing life-changing educational
experiences in pursuit of a better life for all.

Nelson Mandela University pursues
transformation holistically across the
following dimensions:

The intellectual and
academic project, i.e.
learning, teaching,
\ research, innovation,
. internationalisation
. and engagement

Renewal of

institutional
systems and
processes to

Values-driven
ELL
transformative
institutional
culture

improve
efficiencies

an
sustainability

Diversified \
demographic
profile of students

and employees

POPULATION GROUP* GENDER

STUDENTS**

1834
WHITE

2 139
COLOURED

346

INDIAN

30 298

AFRICAN

226 KA 341
AFRICAN Vzng?E 701 MALE
TOTAL
63
FOREIGN
30 116
INDIAN COLOURED
PROFESSIONAL, ADMINISTRATIVE AND
SUPPORT SERVICES (PASS) EMPLOYEES**
349, 661
1715 MALE
TOTAL
— gcz.ts)unso
1121 #\I‘II)IAN
AFRICAN
F60REIGN

*Population groups according to the Department of Employment and Labour equity categories
** Student data as at 3 September 2025; Staff data as at 4 September 2025

DIFFERENTLY ABLED STUDENTS AND EMPLOYEES

STUDENTS

34 617

TOTAL ENROLLED STUDENTS
1%

343 STUDENTS ARE
DIFFERENTLY ABLED

701
3%

22 ACADEMIC

ENROLLED STUDENTS BY POPULATION

88.4% 86.1% 87.5%

ACADEMIC EMPLOYEES

TOTAL ACADEMIC EMPLOYEES

ARE DIFFERENTLY ABLED

PROFESSIONAL, ADMINISTRATIVE AND
SUPPORT SERVICES (PASS) EMPLOYEES

1715

TOTAL PASS EMPLOYEES

4%

63 PASS EMPLOYEES ARE DIFFERENTLY ABLED

EMPLOYEES

GROUP AND GENDER 2025

6.1% 63%  6.2% 09% 1.2% 1% 4.6% 64% 53%
accss BEEE [= = = - = e [aaaaal
18 484 11 814 30 298 1272 867 2139 180 166 346 955 879 1834
AFRICAN COLOURED INDIAN WHITE

HOME LANGUAGE OF STUDENTS 2024 - 2025

2024 OFFICIAL 2025 OFFICIAL
LANGUAGES LANGUAGES

51%

ISIXHOSA

3%

OTHER
AFRIKAANS LANGUAGES

48%

ISIXHOSA

2% OTHER
AFRIKAANS LANGUAGES

2%




AFRICAN

COLOURED

WHITE

2025
0000000000000000000000 ¢ o,
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77%

INSTITUTIONAL
AVERAGE

ENROLMENTS BY MAJOR FIELD OF STUDY 2024*

21%
Business, Economic 24%
E & Management 34%
37%
34% /%)

20% 24% o
aam ol ok

AFRICAN COLOURED INDIAN WHITE

The distribution of
headcount
enrolments by
population group and
gender across major
fields of study, 2024.

TOTAL:

B 32954

*2024 enrolments by major

field of study are provided to

compare these with the

distribution of graduates by

major field of study in the

same year. 2025 graduate

FEMALE MALE TOTAL data is not available yet.

GRADUATES BY MAJOR FIELD OF STUDY 2024*

33%

= -
& Management
36% 26%
32%

26%
Natural 0, 0,
.

AFRICAN COLOURED INDIAN WHITE

THE MAJOR FIELDS OF STUDY ARE CATEGORISED AS FOLLOWS:

HUMANITIES AND SOCIAL SCIENCES
Fine arts, music and drama,
communication and journalism studies,
languages and literature, law, public
management and services, psychology,

EDUCATION
Pre-primary, primary, secondary and

teachers at all levels.

sociology and anthropology, history,
political sciences, military sciences,

. . " business administration, and various
philosophy and religious studies.

management programmes.

post-school education, and the training of

BUSINESS, ECONOMICS AND MANAGEMENT
Accounting, auditing, economics, finance,

The distribution of
graduates by
population group
and gender across
major fields of study,
2024.

o
35%

259
[

FEMALE MALE

TOTAL:

6 708

*2025 graduate data is not
available yet.

TOTAL

HEALTH SCIENCES
Health professions and related clinical sciences.

ENGINEERING AND TECHNOLOGY
Engineering, architecture and the built environment, computer and information sciences.

& Agriculture and agriculture operations, family ecology and consumer sciences, life
sciences and physical sciences, mathematics and statistics.

PROFILE OF STUDENTS WHO DROPPED OUT IN GOOD ACADEMIC STANDING*: 2024 AND 2025

UNDERGRADUATE
2023 STUDENTS

WHO DID NOT pLiLY

RETURN IN 2024 EL L

TOTAL: 28

4 425 3487, 51%
1692
BLALF

2024 STUDENTS 9

WHO DID NOT 244

RETURN IN 2025 ocumn

TOTAL: e

347

~tn
Ro=-
o

4 489

E

POSTGRADUATE
54

=t

NOTE: *DROPPED OUT IN
GOOD ACADEMIC

38

:mm““ STANDING:

RoetL

813 46% Students who leave the
Arman 237 university without

FAALF . . re .
completing qualifications,

who have not been
excluded on academic
grounds, are considered to
have dropped out in good

academic standing.
0%

MALF




EQUITY PROFILE OF STUDENTS BY FACULTY 2025

UNDERGRADUATE TOTAL AFRICAN COLOURED INDIAN WHITE MALES FEMALES
68%
Busi &
E Economicugz:?:rits:es 11 943 38%

Education 2 279

92% 5% 1% &3

85.5% 3% 36% 64%

86% 1% 7% 40%

IISI
R

82% 8% 29% 71%

Law 1522 R 3-3% 28% 72%

Science 2 615 R 7.4% 41%

g

Nelson Mandela University 31 044 89% 6% 1905 39%

Ii

POSTGRADUATE

66%

42%

Business &
E Economic Sciences 1229 85% 8.5% 1.5% /3

Education 174 67% 5% 64%
Law 217 4% 11% 13% 49%

Nelson Mandela University 3 468 10% 2% 12%

Ii

IS
R
I

PERMANENT ACADEMIC EMPLOYEE EQUITY PROFILE BY FACULTY 2025
TOTAL AFRICAN COLOURED INDIAN WHITE FOREIGN MALES FEMALES

Business &
E Economic Sciences 153 35.3% 22.2% 4%

Education 31

35% 23% 26%

24% 52%

33% 30%

I~

Law 33% 1% 4% 41%

-
N

w

- N

Science 30.5% 8% 4.5%

Nelson Mandela University 701 32% 17% 4%

Ii

PERMANENT PROFESSIONAL, ADMINISTRATIVE AND SUPPORT SERVICES (PASS) EMPLOYEE
PROFILE BY OCCUPATIONAL LEVEL 2025

AFRICAN COLOURED MALES
TOP/SENIOR
MANAGEMENT* 100%
MANAGSEEI\'II\IEK:# 62.5% 25%

PROFESSIONAL
QUALIFIED/SPECIALIST/

MIDDLE MANAGEMENT 21% 5%

»
R
>

SKILLED/JUNIOR

MANAGEMENT/ FERYS
SUPERVISORY
SEMI-SKILLED 90%

65.4%

NELSON MANDELA
UNIVERSITY

*This category only refers to the position of the Vice-Chancellor.
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TRANSFORMATION & EQUITY INTERVENTIONS 2025

nGAP - NEW
THUTHUKA GRANTS GENERATION OF RESEARCH MASTERS' STUDY, > DEVELOPMENT
ACADEMICS (V4
R 1410 455, WORKSHOPS: PROGRAMME (MSP): WORKSHOPS
Newly appointed staff, to begin R 3 3 2 1 0 1 2 Africa International Teaching Week
their research careers using external Of the more than “ () Traln{ng ) .
and internal funding instruments. 5 members benefitted  Assessment in Higher Education SLP
1 5 members benefitted 70 WOI’kShOpS °© :BBey%i;'\ning Your Journey @ Mandela

. (4 African, 1 White; 2 Male and
1 7 members benefitted (14 Blat:k,I 1) White; 6 Female schedbiedyioldats 3 Female) * Curriculum Capacity Development

géeﬁgf:’;}é Igﬂaa'fé; L EE AL 5 7 research « Early Career Academics Advancement
INTERNA training workshops have Programme (ECAAP)

L .
BLACK ACADEMICS RESEARCH GRANTS: S e i DOCTORAL STUDY e
ADVANCEMENT R 909 600 participation from SUPPORT v iSatly P f Teaching anlearng

PROGRAMME w early-career researchers for 49 1 staff members and PROGRAMME (DSP): -;I;?Ea;;\ing Enhancement Programme

research running costs, teaching

R 2 91 5 71 8 pelicl e conteencelpatication 1 588 students benefitted 1 2 members benefitted 487 bers benefitted
members beneftitte

2 9 members benefitted

1 1 members benefitted (1 795 African, 124 Coloured, (261 African; 75 Coloured; 13 Indian;

6 African, 3 Indian, 2 Coloured; (20 African, 5 Coloured, 1 Indian, 41 Indian, and 119 White; (10 African and 2 Coloured; 5 Male 135 White; 3 Undisclosed: 200 Male.
R 3 White; 11 Male and 18 Femalej 816 Male and 1 263 Female) and 7 Female) 280 Female, 7 Undisclosed Gendor)

RETIREMENTS FOR ACADEMIC AND PROFESSIONAL, ADMINISTRATIVE AND SUPPORT
SERVICES (PASS) EMPLOYEES (2025-2030)

ACADEMIC EMPLOYEES PASS EMPLOYEES

2025 12 (1.7%) -l 2025 14 (0.8%)

2026 13 (1.8%) kﬁ)&[ 2026 17 (09%)  NoTE:
(
(

1.69 NOTE: . 9 Of the 157 PASS employees

2027 12 (1.6%) Sy 8b5 academzlgzemplgyzeg;o : 2027 38 (2%) retiring, the following numbers and

retiring between 2025 an , the 9 ercentages apply per post level:
2028 9 (1.2%) following numbers and percentages 2028 31 1.7%) E Al

apply per post level: PL5-6 13 (8.3%)
2029 16 (21%) OUPP 2029 26 (1.4%) P79 45 (267%

26 (31%) Professors PL10-16 99 (63.0%)
2030 23 (3%) 11 (13%) Associate Professors 2030 31 (1.6%)
NOTE: estimates for academic employees are based on a 0.8% growth rate NOTE: estimates for PASS employees are based on a 0.3% growth rate

BROAD-BASED BLACK ECONOMIC EMPOWERMENT LEVEL: 2022-2023**
VERIFED - 2022 FY* VERIFED - 2023 FY* AVAILABLE POINTS

MANAGEMENT CONTROL 15.63 15.53 I BBBEE verifica-
SKILLS DEVELOPMENT 13.31 11.67 tion is based on
the latest set of

ENTERPRISE & SUPPLIER DEVELOPMENT 48.71 B - dited financial
BT stotements.
BT BT
IS B .ifiation

BONUS POINTS BN N process

SOCIO-ECONOMIC DEVELOPMENT I B "cc commenced

TOTAL 82.46 80.91

BBBEE STATUS LEVEL Level 5 Level 4

BBBEE STATUS LEVEL AFTER DISCOUNTING Level 5 Level 4

% OF AVAILABLE POINTS 75.65% 74.23%

INSTITUTIONAL CULTURE SIGNATURE PROGRAMMES

2

3. 4. 5. 6.

®

Masonge | V2030
The _M?Jndela Siphuhlise Umthombo - irHuman Short
In Us c i
Campaign A )’ Learning
/ Journey
Create items and Form cross-department  Encourage staff and Establish dedicated Involve staff and Keep Vision 2030
artefacts that teams to work together  students to show  spaces on each campus students in the digital ~ Leaders at all Levels
symbolise Mandela’s  and build an engaged  care for the future by to promote well-being, transformation journey engaged in meaningful
values to inspire staff work culture through the  counting every cent reflection, and open and establishinga  conversations to renew
and students. Hubs of Convergence. and making every cent communication. Virtual Academy. their sense of purpose.

count.



