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Vision 2030 overview

VISION

32030

A dynamic, African university recognised for its leadership in

NI generating cutting-edge knowledge for a sustainable future.
MISSION To offer a diverse range of life-changing educational experiences for a better world.
Humanising
innovative
learning and
teaching
Inclusive
stude;lt
STRATEGIC o
FOCUS AREAS success mpactful
Transformative research,
engagement innovation &
internationali-
sation
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Ethical Values-driven . e - Sustainability
STRATEGIC governanceand institutional culture : Dcllglt:nl:lm“?nd and responsible
ENABLERS Ieadorship and .I'I'IPOWQI"CI Innovation ﬂl-'l m ernise rosourl:o_
employees infrastructure stewardship
Respect Social #
FOUNDATIONAL Excellence far justice & Sustamabl.e
VALUES s : . stewardship
diversity equality
GRADUATE Ebob il Ll LEARNING AND INNOVATION LIFE AND CAREER SKILLS

KNOWLEDGE AND COMPETENCIES
ATTRIBUTES LITERACIES




Vision 2030 core messages
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VISION

SERVICE §?2030

CORE PURPOSE IN THE
OF SOCIETY CHANGE THE WORLD

CO-CREATE A
CORE OUTCOME SUSTAINABLE,
SOCIALLY JUST WORLD

Engage with
Provide Pursue impactful all publics in
transformative, research, equallsnng_
ATTRIBUTES lifelong learning innovation & gj\';;:ec'; sg"::ﬂfsha;
experiences that internationalisation dSHey

; promote the
liberate human to promote Calcraaton of

potential sustainable futures African-purposed
solutions

Contribute to

Cultivate socially changing the Foster a more equal,
BEN EFITS CC’"SC"O.U_Sa globally world through inclusive & just society
connected citizens who discovery, through action &

serve the public good scholarship & stewardship
innovation



(Strategic Focus Area 1: Liberate
human potential through humanising,
innovative lifelong learning
experiences that prepare graduatesto
be socially conscious, responsible
global citizens who serve the public

\good
(Goals:

+ Distinguishing strategic academic directions

+ Comprehensive programme and qualification mix

+ Student access for success

+ High-quality, technology-rich hybrid learning

+ Lifelong learning and continuing professional
development

* Humanising learning experiences and curriculum

transformation
\ Global pedagogical relevance

(Goals: \

+ Inter- and transdisciplinary research themes

* Impactful research and innovation

+ Talent continuity & research productivity

» Postgraduate supervision expertise

+ Sustainable supportto research chairs and entities

+ International networks, strategic partnerships and
collaborative research grants

<

+ Appropriately resourced library & information
\\__services .y

Strategic Focus Area 2: Pursue
impactful, pioneering research,
innovation, and internationalisation to
address grand societal challenges and
promote sustainable futures

(&

Underpinned & enabled by
sustainability

Economic Social
development progress

Sustainable
development

Environmental
responsibility

Ethical governance and leadership
Inclusive, values-driven institutional culture
Employer of choice

Efficiencies and value creation through
digitalisation, integrated systems, agile
service delivery, and modernised
infrastructure

Strategy-aligned resource mobilisation and
responsible stewardship

Vision 2030 monitoring, evaluation, reporting and learning framework

%

Strategic Focus Area 3: Engage with
all publics in equalising partnerships
to co-create transformative,
contextually responsive solutions in
pursuit of social justice and equality

\

Goals:

Embedded engagement & transformation as an
institutional orientation

Creative and pioneering projects
Vibrantintellectual culture

Open sharing of diverse knowledge paradigms
and ideas

Social inclusion

Co-created solutions to societal challenges
Broad socio-economicimpact & public good

/
\

J

Goals:
African-purposed, integrated suite of thriving
student life & support services
Vibrant, inclusive living and |learning student
communities
Innovative, entrepreneurial mindsets
Holistic studentwell-being, health and safety
Nurture student leadership capabilities
Alumni involvement to enhance global visibility
and reach

\

Strategic Focus Area 4: Catalyse
dynamic, student centric approaches
and practices that provide life-
changing student experiences within
and beyond the classroom

\

J
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Vision 2030 sustainability conceptual framework

SUSTAINABLE DEVELOPMENT DEFINED

‘ ‘ Development that meets the needs
of the present without compromising
the ability of future generations| to
meet their own needs. , ,

(Source: Brundtland Commission Report, 1987)

ENVIRONMENT, SOCIAL, AND GOVERNANCE REPORTING

ENVIRONMENT

Facilities management &
infrastructure,

campus operations,
weter use, energy use,
waste management & recycling,
carbon emiszions,

reprographics,
biodiversity

GOVERNANCE

Statement on governance,
composition of Coundil,
Council committees, role of Coundil,
remuneration of Council members,
substantive matters considered by Council,
statements of Coundil, performance of
Council, ethics (e.g., ombud,
whiztleblowing policy),
rizk identification & management,
integrated assurence
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Vision 2030 alighment and integrated planning

. Infrastructure Resource Monitoring,
Academic & : e Talent : 9
planning mobilisation evaluation,
enrolment " management .
: (digital & & : reporting &
planning planning

physical) stewardship learning
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Institutional sustainability and viability interventions

Sustainability and Institutional Viability Task Masonge Siphuhlise Campaign
Team (SIVTT)

Improved
efficiencies &
innovative
operating
models

Academic
optimisation &

strategic
differentiation

Strategy-
aligned
resource
mobilisation &
budgeting

“Count every cent and make
every cent count”
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Institutional culture signature programmes

INSTITUTIONAL CULTURE SIGNATURE PROGRAMMES:

Y %; S

3. 4. 5. 6

1 [ ] [ ]
V2030
The Mandela SIYI:;L?I?I?SZ Umthombo i-Human Short
in Us Campaign Learning
, Journey
Create items Form cross- Encourage Establish Involve staff Keep Vision
and artefacts department staff and dedicated and students 2030 Leaders
that symbolise teams to work  students to spaces on in the digital at all Levels
Mandela’s together show care each campus transformation  engaged in
values to and build for the future to promote journey and meaningful
inspire staff an engaged by counting well-being, establishing conversations
and students.  work culture  every cent and reflection, a Virtual to renew
through making every and open Academy. their sense of
the Hubs of cent count.  communication. purpose.

Convergence.
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SIVTT academic viability data analytics: 2024

UG Diploma or
Certificate

Advanced Diplorma
UG Degree

Total UG

PG Diploma
Honours

Master's

Doctoral

Total PG
Occasional

Grand total

10 650

1751
13733
26134
500
770
1556
615
3441
160
29 735

12 307

1752
14 639
28 698
527
829
1486
G48
3410
212

32 320

11 803

1723
14534
28 040
427
730
1420
556
3133
169

31 362

2024
Target
12100 12 051
1800 1635
14 702 15 881
28 602 29 567
47 528
760 752
1460 1395
S 570
3227 3245
200 154
32024 32 948

Table 2: Total headcount enrolments by qualification type and qualification level, 2021-2024
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-0.4%

-9.2%
8.0%
3.4%
18.1%
-1.1%
-4 5%
2.7%
0.7%
-22 0%
2.9%

Average
annual

growth rate
2021-2024

4.2%

-2.3%
5.0%

4.2%

1.8%

0.8%
-3.6%
-2.5%
-1.9%
-0.8%
3.5%



SIVTT academic viability data analytics: 2024

21%

18% 18% —"0

15%
14% 14%
14% 1%
10% 13% 13%
11%
9%
UNDERGRADUATE 2021 2022 2023 2024 APP 2024
TARGETS

Figure 26: Undergraduats and postgraduate dropout rates, 2021-2024
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SIVTT academic viability data analytics: 2024
Quoltaton

{2016 cohort) (2017 cohort)

_
E_E_

1-yaar UG certificates (MT=1) 71% 74% 58%

3-year diplomas (MT=3) 25% 41% 51% 24% 44% L53%

3-year degrees (MT=3) 3% 46% S4% 29% 45% L4%

d-year degrees (MT=4) 456% 60% &67% 44% 60% 646%

PG Diplomas (MT=1) 66% 80% 83% 61% 79% 82%

Honours (MT=1)} &4% 83% 8% 59% B1% 85%
Coursework Master's (MT=3) 43% &0% 55% 70%
Reosearch Masters (MT=3) 5% 62% 40% &5
PhDs (MT=3) 20% 48% 20% S4%

Table 13: Throughput rates for the 2014 first-time entering cohorts and targets for the 2017 first-time entering cohorts by qualification type

Qualification type Targets: Nelzon Mandela University National average exduding UNISA
{2017 cohort) (2017 cohorts)
2 e e e R
1-year UG certificates (MT=1) 1% T75%
3-year diplomas (MT=3) 26% 472% E2% 24% 42% bi%
3-year degrees (MT=3) 32% 47% 55% 30% 51% 5%
d-year degrees (MT=4) 47% 61% 68% 446% 64% 0%
PG Diplemas (MT=1) &7% B1% Ba% 61% 79% B2%
Honours (MT=1) 65% B4% BV% 65% 79% B3%
Coursework Mastar's (MT=3) 44% 61% 459% &A%
Research Masters (MT=3) 51% 63% 40% 58%
PhDs (MT=3) 21% 49% 14% 51%

Table 14: Throughput rate targets for the 2017 first-time entering cohorts and national averages for the 2017 cohorts by qualification type



SIVTT academic viability data analytics: 2024

84% 81% 74% 83% 77%

© © & @ -

Figure 18: Success rate for all modules, 2021-2024
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SIVTT academic viability data analytics: 2024

83°% 84% 82%
80% 73%
|||||| 0
2020 2021 2022 2023 2024 APP 2024

TARGET

Figure 21: Success rate of first-time entering undergraduate students, 2021-2024
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SIVTT academic viability data analytics: 2024

o> 84% 84% 84%
- 83% w 83% 83%
81% 81%
77% 78% 779, 77%
MEFAS-FUNDED

2021 2022 2023 2024 APP 2024
TARGETS

Figure 22: Success rate of NSFAS-funded students, 2021-2024
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SIVTT academic viability data analytics: 2024

2021 2024 TARGETS 2024
TOTAL UNDERGRADUATE G 025 & 223 2 318
TOTAL POSTGRADUATE 1242 1570 1190
GRAMD TOTAL T 267 7795 & 708
4.5%
0.8% - -1.4% -1.4% -
3.9% 2.9% -2.9% -2.6%
' -4.3%
11.7%
N | o [ o [ e | e | e
UNDERGRADUATE POSTGRADUATE

Figure 23: Average annual growth rate in graduates, 2021-2024




SIVTT academic viability data analytics: 2024

Enrelment Average annual
Plan 2024 growth rate
Targets 2021 to 2024

UG Diploma or Cert | 2 265 | 2 633 1795 2477 2210 -10.8% 0.8%

Advanced Diploma 1069 981 882 1140 Q48 -16.8% -3.9%

UG Degree 2691 2488 2035 2 608 2 360 -2.5% -4 3%

Total UG 6025 6102 4712 6 226 5518 -11.4% -2.9%

PG Diploma 267 305 236 359 305 -15.0% 4.5%

Honours 540 577 445 678 494 -27.1% -2.9%

Master's 339 306 309 442 325 -26.5% -1.4%

Doctoral 96 83 93 N &6 -27.8% -11.7%

Total PG 1242 121 1103 1570 1190 -24.2% -1.4%

Grand Total 7267 7373 5815 7795 6708 -13.9% -2.6%

Table 10: Number of graduates per annum, 2021-2024
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SIVTT staff data analytics: 2024

e

Femals 14374 59%% 1 508 5%%

Mals 1048 4% 1052 41% 1057 % 1022
Total 2542 2 555
m_-_-_
African 33% 1402 1425 1434
Coloured 457 18% 442 18% 443 18% 440
ndian a7 3% &9 3% a4 A% 84
White () 25% &24 25% 393 23% 577
Total 23542 333
m_-_-_

3%,
m_-_-_
South African 2439 2521 8% 2496

ntermnational a3 2% T 2% &0 2% 39
Total 2 342 2 577 2 543 2 555

60%

40%

it pem s

1490 o7
1052 41%
25342

1445 7%
434 18%
] 3%

263 22%
2342

B3 3%

2479 DE%
&3 2%

2 342

Table 25: Total permanent academic and PASS staff according to gender, population group, disability and nationality, 2021-2024
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SIVTT academic staff data analytics: 2024

mm_-_m_ 2024 Targets
JED

Female 366
Mzl 336 48% 339 47% 351 4%% 22
o2 Fa 723 723
m_-_-_
African < 248 265 275
Coloured 120 17% 121 17% 124 17% 124
Indizn a7 3% ag &% 36 S 36
White iy | 146% an 43% 234 4% 288
o2 723 723
-_-_-_
-_-_-_
South African 93%
Imt=rnational 43 6% 43 &% 4% % 49
Total Jo2 77 T23 23

Table 2&: Permanent academic staff according to gender, population group and disability, 2021-2024

NELS®N MANDELA

UNIVERSITY

o
31%

45%

38%

17%

5%

40%

3%

3%

7%

373 31%
353 49%
278 38%
124 17%
34 5%
2a4 40%
726

24 3%
672 F3%
54 %
Tb



SIVTT academic staff data analytics: 2024

FEMALE MALE TOTAL AFRICAM COLOURED INDIAMN WHITE TOTAL
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SIVTT academic staff data analytics: 2024

WEIGHTED RESEARCH
CUTPUT UNITS PER
FERMAMENT ACADEMIC
STAFF MEMBER

WEISHTED
RESEARCH
QUTPUT UNITS

PUELICATION UNITS FER

PERMAMENT ACADEMIC
STAFF MEMBER
e 2021 2022 2023 2024 APP 2024
FTE STAFF MEMEER TARGET

Figure 29: Weighted research output units per permanent academic staff member, 2021-2024
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SIVTT financial data analytics: 2024

STUDENT
SACCMMODATION

R30m
(2023 Riélm)

SURPLUS
R1Z&m
203 R13%m)

SPECIFICALLY FUMNLDED
ALCTIVITIES (RESTRICTELY
MET CFEFICIT OF R¥S5Sm
[2023: R18m DEALT)
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SIVTT financial dat

a analytics: 2024

Rasourcss mobiised theough tha Strategic Resourcs Mobilsstion and Sdvancarant [SRMA) Offics from 1 Jaruary = 31 Decsmbar 2024.

& B

AT 57 1280
BRI LG
an s

OB
RE73 253
ADIVITLIALE

34.6%

N B4 A4
e e

& 1%

M 347 1588
e el W T 2T

2023

TOTAL AMOUNT
MOBILISED W 2023

R112 478 141

45.8%
4¥ 245 28T
I AT
18.2%
wF SR e
L] LA
_,H% —
i e N
f R‘i ) 0.3%

T %

BT FII 481
1 el T | LM

2024

TOTAL AMOUNT
MCBILISED IN 2024

R107 619 914

Fgure £5: Funding mobdised through the Nelson Mandels University Trust in 2023.2024

INCLUSIVE OF ALUMMI SIVING AND ALUMMNI SUPPORTED FROJECTS®

\.,F’ :.’ H:“ R1% 260 'i? 5“2 :f'

Lncucis sorenl & o the

Fured FIE0-200 1] whikch wars msde dirscthy ineo the Truet scoouss.




SIVTT financial data analytics: 2024

13%
FINAMCE INCOME 3%
uTL‘ESEgFm AND SDEACES
?q,."n Ty MG
F':LHD.U.'I;EE GIFTS
36%
Eq"{:l STATE APFROPRIATIONS
INCOME FRIOM
RESEARCH

CONTRACTS

36%

TUITIOMN AMND OTHER FEES

Figure 48 lncams stresms

IMPAIRMENT

DEPRECIATION AMND
AMORTISATION

PERSONNEL

OPERATING
EXFENSES
AMND OTHER




SIVTT financial data analytics: 2024

e DS RS

T Y = w201 619

s LR TR | M AT
1 e | | #3 w0

L TT LA 2 ons ot

scosmner o505 [ ' 07 242

ERRE R N34 393
[t o =]

FE T -!lﬂlll

r— m 200 937
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=1 P 101
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2024
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SIVTT financial data analytics: 2024

Council-controlled: State support income (State appropriations!
total recurrent incoma)

Councilscontrolled: Cwen hending as % income [other income/tosal
MECLTENS incormae)

Counicil-controlled: Staft cost as %6 total recurrent expenses
tofal sttt costs (Council-controliled = AFSrecument expenditene
Counicil-conteolled)]

Council-controlled: Staf cost 25 % total recurrent income = total
s3a% costs [Cowndl-controlled = AFSYmecwTent income [(Council
confroled). The expected normal standard tor tofal personnel cost
as a percentage of total revenue is between 5E% and 3%

Council-controlled: Staf cost (Academic, including Foundation
Frogramme, and Protessional Administrative and Support Staft
and as a % of net tuition tees and operational sulbsdy). Council
benchmark 5%

Council-=controlled: Met surples as % inceding finance income. The
DHET expected normal standard is a surples. Cowndl benchmark ot
between 5% and 105 from Councilsconfrolled operaticns.

Council-=controlled: Met surples as % excluding finance income

Stedent debt ratioc Studient debtors betone provision tor doubsful
debtfotal tuition and other fees.

Short term higquidity ratio [cument assetsfourment liabilities). Expected
normal standard is = 21

Sustainability ratio [Council-controlled resenes onfy)
iCouncil-controlled resersesfannual recurrent expendifune on
Councilscontrolled expenditurel. In 2020, Council set this target at
1.00 for reserves to equal the annual oost of recurrent expenditure

Sustainability ratio (ol reserves)
Total reservesfannual recurment expenditune

Post-retirement labilisies (balance sheet]

42.21%

3F.T0%

A2 455

53.43%

43.68%

14.14%

0.23%
36.13%

4.29

085

2.12

RETm

43.89%

=4.11%

SFATHR

5. 84%

£3.94%

E.42%

1.52%
ZH.87%

351

L&

R&Tm

48.16%

51.84%

. 005

STAFE

SE.03%

12.59%

4.21%
Z2E.52%

4.12

(.58

2.00

BT 2m

47445

=
n
—t
Ln
.

A TT%

57.7%%

12.87%

R
33.02%

{L&3

1.1

E7Sm

S2.28%

4r.71%

G1.54%

ST.E

SR.E2E

. 25%

0.11%

42 3%

.51

.55

1.41

RéZm
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SIVTT environmental data analytics: 2024

ACROSS ALL CAMPUSES:

PHOTOVOLTAIC SOLAR INSTALLATIONS @i_ﬁ

2025%: R4S 000 000 PV Salar ratallations on all our cay 1- 4 M

2026- R2Z0 000 000 Thia wil ey 11 crsh certract, acoom s compussen, inchiding G
2024

WATER 1 140,000 2025

STRATEGY .

IMPLEMENTATION: WY

R15 760 000

PFLAMMED FOR 2024 = 2029



SIVTT environmental data analytics: 2024

24 BI1 764
21 189 @54 20 921 1™
19 379 777 17937 pas 19379 Try 20000 000
= S — k] — — —
-— _— = - = —_— —
20 2020 2021 2022 2023 2024 PROJECTED
2025
o 204 805

1223187 13598 707

MISSIOMNVALE NORTH SOUTH ZND AVENUE GEORGE

Then green SsseTy GRS oty on Searkh a2 S B, o TP of e sser gyt thord camsean.




SIVTT environmental data analytics: 2024

ELECTRICAL COMSUMPTION MEASURED IN KWH PER TOTAL GROSS M-

139
g 1 -
]
B B0 pp 82 B iy s B gy o@s
3 T3
I
20 1 Iz I oM 20 31 I 23 24 Mo oI I T I 2o oI I T I
MISSIORNVALE NOETH SOUTH ZHD AVENUE

ELECTRICAL COMSUMPTION MEASURED IN KWH PER STUDENT

(L N gl 20
1 538
H B
1 il
1 s _—
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TR B

20 21 22 I3 M 2o 1 Iz I3 14 o oI I OIF o 20 0 Iz 3 14
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& W IT IF 4

GEORGE
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1

20 21 22 237 24

GECRGE
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SIVTT environmental data analytics: 2024

454 843
383 239 190 000
282 BaB
172 484 173 977
. 147 938
2019 2020 2021 2022 2023 2024 ' ““;:z";' =

Figure 37! Water cordumed on &l campuses, 2079.2024

WATER COMNSUMFPTION MEASURED IN KILOLUITRES PER M* OF USABLE SPACE FOR EACH CAMPUS

aF

oM R I N 0 M 2 I M o oI I I N fr- S B - . | o I =2 I3 M

MISSIHOMNVALE NORTH S0OUTH ZND AVENUE GEORGE L

WATER COMNSUMPTION MEASURED IN EILOLITRES FER STUDENT

J5T

M I I I3 4

b T o oEr 23 o m o oo ol
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SIVTT environmental data analytics: 2024

Cubic meter of waste (m') generated per square meter () of usable space on all the University campuses.

0201

0176 0191 0.193
0.093

i ARAR

2019 2020 2021 2022 2023 2024




SIVTT environmental data analytics: 2024

REPROGRAPHICS FROM 20123 - 2024

PAGES PRINTED PER YEAR

190713 268 4 482 432

16 a2 452 ;
133598172 15 B2 oy
5 791 415 7 a7 3sg ©O91781°
2 ABIEMST 1 AIIAGS
2013 by [ 20T S8 b b S E0 201 202 2023 S0E4
PELLI R RN
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Enrolment plan data and
targets: 2026-2030



10 000

8 000

6 000

4 000

2 000

First-time entering undergraduate students,
2022 to 2025 actual and 2026 to 2030 targets

8 428 8773 g50oo0 8545 8585 8630

8 067

| 6912 | | | | | |

2022 2023 2024 2025 2026 2027 2028 2029
Target Target Target Target

NELS®N MANDELA

UNIVERSITY

8 670

2030
Target



Enrolments by qualification type, 2022 to 2025 actuals and
2026 to 2030 targets

Average annual

g | e | e | e | g | e | | e | | SEEEET
2022-2030
UG Diploma or Certificate 12 307 11 803 12 051 12 625 12 688 12752 12 815 12 879 12 944 0.6%
Advanced Diploma 1752 1723 1635 1573 1604 1637 1669 1703 1737 -0.1%
UG Degree 14 639 14 534 15 881 16 676 16 926 17 180 17 438 17 699 17 965 2.6%
Total UG 28 698 | 28060 | 29567 | 30874 | 31219 | 31568 | 31922 | 32281 32 645 1.6%
Postgraduate to Master's 1 356 1157 1280 1329 1473 1 556 1 645 1704 1753 3.3%
Master's 1486 1420 1395 1360 1422 1486 1535 1577 1627 1.1%
Doctoral 568 556 570 487 579 596 611 622 641 1.5%
Total PG 3410 3133 3 245 3176 3474 3638 3791 3903 4 021 2.1%
Occasional 212 169 156 86 92 96 98 101 104 -8.5%
Grand total 32320 | 31362 | 32968 | 34136 | 34785 | 35302 | 35811 36285 | 36770 1.6%

NELS®N MANDELA
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Student success rates, 2022 to 2024 actuals and

2025 to 2030 targets
o 81% 9 81% 82%
80% ° e 77% 78% 78% 79% 80% ’
70%
60%
50%
40%
30%
20%
10%
0%
2022 2023 2024 2025 2026 2027 2028 2029 2030
Target Target Target Target Target Target
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Graduate outputs 2022 to 2024 actuals and
2025 to 2030 targets

% 000
8 000
7 000
6 000
5 000
4 000
3 000
2 000
1 000

7 373

6 708
6 102 5815

5518
4712

12717 1103 1190

2022 2023 2024

UG —PG —Total

8 443
8 098
7551 7821 098

7 059 ] 294

6 947
5824 6012 6207 6416 6 632

1235 1282 1344 1405 1466 1496

2025 2026 2027 2028 2029 2030
Targets Targets Targets Targets Targets Targets
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Throughput rates for the 2018 first-time entering cohorts,
compared to national averages

Qualification Type

Mandela University

(2018 cohorts)

National average excluding UNISA

(2018 cohorts)

MT MT+1 | MT+2 MT+3 MT MT+1 MT+2 MT+3
1-year UG certificates (MT=1) 54% 71% 75% 22% 40% 50%
3-year diplomas (MT=3) 28% 49% 56% 28% 52% 64%
3-year degrees (MT=3) 26% 43% 52% 30% 52% 59%
4-year degrees (MT=4) 42% 59% 65% 46% 64% 69%
PG Diplomas (MT=1) 63% 79% 82% 60% 79% 82%
Honours (MT=1) 66% 83% 86% 63% 78% 82%
Coursework Master’s (MT=3) 48% 61% 44% 64%
Research Master's (MT=3) 41% 57% 36% 55%
PhDs (MT=3) 18% 57% 15% 50%
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Student: Staff FTE ratio, 2022 to 2024 and

2025 to 2030 targets
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30.0 29.9 30.0 299 30.1
29.3
| 29.0

2024 Actual 2025 Target 2026 Target 2027 Target 2028 Target 2029 Target 2030 Target

NELS®N MANDELA

UNIVERSITY



Ratio of PASS to Academic Staff, 2022 to 2025 and

2026 to 2030 targets
oz |z | aoze | anes | 028 20 [ 2 | o | oo
Ratio of PASS staff to Academic
staff (service employees included) 2.58 2.55 2.50 2.49 2.50 2.47 2.47 2.47 2.46
Ratio of PASS staff to Academic
staff (service employees excluded) 1.66 1.67 1.64 1.63 1.64 1.59 1.60 1.59 1.59
Average annual growth rate, 2022 to 2030
1.0%
0.8% 0.8%
0.6%
0.4%
0.2% 0.2%
0.0%
PASS Staff Academic Staff
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Qualification profile of permanent academic staff, 2022 to
2024 and 2025 to 2030 targets

m Doctoral degree Master's degree Other

100%

90% 17% 17% 17% 15% 15% 14% 14% 13% 12%
80%

o 36% 36% 37% 37% 37% 3% s s ok
60%
50%
40%
30%
10%
0%

2022 2023 2024 2025 Target 2026 Target 2027 Target 2028 Target 2029 Target 2030 Target
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Research outputs, 2022 to 2023 and 2024 to 2030 targets
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Concluding remarks

CHANGE THE WORLD WITH fféi
NELSON MANDELA UNIVERSITY

NELS®N MANDELA

UNIVERSITY

Nelson Mandela
University seeks to
advance a values-driven,
humanising institutional
culture that liberates the
full potential of all
students, staff, and
communities.

The University seeks to
consolidate its strengths
as a comprehensive
university and, in so doing,
advance excellence and
promote long-term
sustainability.



Change the World

ONONORONGO)

www.mandela.ac.za
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